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C h a r l t o n  C o l l e g e  o f  B u s i n e s s  

 

 

SYLLABUS 

Employment Law 
MGT 452-01 – Section 8101 

Spring 2019 

Location – CCB - Room TBD 

Thursday evenings, 6:30 pm to 9:30 pm 

 

 

Instructor:   Michael J. Coury, IPMA-SCP, SHRM-SCP 

     Email: mcoury@umassd.edu 

Office Hours:  By Appointment 

 

Course Description 

 

This course provides an introduction to employment law with particular emphasis on basic legal 

concepts and discrimination legislation as well as an overview of U.S. Employment Law at both the 

federal and state level.  It reviews employment at will and wrongful discharge, employment torts, 

privacy, discrimination law, worker's compensation, occupational safety and health, unemployment, 

harassment, leaves, and laws pertaining to compensation & benefits. 

 

Rationale 

 

This course is designed for the undergraduate as an introductory class to Employment Law and basic 

understanding of U.S. employment regulations for individuals preparing for careers in human 

resource management, labor relations, or dispute resolution. Students will learn practical approaches 

in identifying and applying varied Employment Laws pertinent to pre and post business employment 

decisions & practices. 

 
Course Objectives  

 

At the completion of this course, the student will:  

 

• Be acquainted with how employment is regulated in the U.S.  

• Understand the legal concepts of employment-at-will, wrongful discharge, agency as applied to 

employment, and discrimination. 

• Provide students with a basic understanding of the role of the legislature and the courts in 

employment regulation.  

• Know the various employment laws and understand how they are applied in the workplace. 
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• Be familiarized with the basics of legal reasoning.  

• Understand the process of a discrimination claim and learn procedures and tools used by 

organizations to decrease the risk of litigation. 

• Demonstrate learning through a variety of lectures, in-class activities, exams, reading assignments, 

group discussions and homework assignments.  

 

Format and Procedures 

 

This course will be presented over 13 weeks, once weekly for 3-hours in a classroom format.  Each 

class will be presented with a comprehensive subject matter (specific Employment Law) lecture-style 

using an outline and text, PowerPoint slides, assessment questions, case-scenarios, reading 

suggestions and in-class activities.  Students will be expected to participate actively in both classroom 

discussions as well as discussion groups in and outside of classroom.  Students will also be expected 

to be prepared, in advance of classroom sessions, when reading or other activities are assigned. 

My Assumptions 

 

As a Human Resources Management generalist and practitioner, it is imperative that organizations 

and its leadership know, understand and apply the ‘rules of the land’ in their respective organizations. 

Anything less may lead to the courtroom. Students in this class will be introduced to some of the 

more relevant Employment Laws, understanding their purposes, determining application while 

considering cause and effect results.  Students aspiring to hold managerial or leadership roles need to 

be cognizant of these laws while applying lawful principles and practices in their workplaces. 

Course Policies and Procedures 

  

Class attendance and participation policy – 50% of your Course Grade 
 

1. Students are expected to attend all classes because we all benefit from your participation in 

class. Absences impact the effectiveness of dynamic discussions and therefore, attendance 

will be taken at every class.  If selected classes are conducted via “mycourses”, in discussion 

forums, attendance will be taken as well. 

 

2. It is the instructor’s professional assessment that the best way to understand Employment Law 

is by discussion.  As such, it is imperative that all students in this class not only be present in 

the class but be involved in the discussions.  Doing so will demonstrate your time and 

preparations made to be actively involved in each class discussion especially in our discussion 

of real-life and factual cases.  

 

For each scheduled class, including electronic discussion forums, students will be evaluated 

on their active class participation and engagement in the subject matter. Students will receive 

points from 0 (low) to 4 (high) for each class.  Points will be added weekly throughout the 

duration of the course.  Refer to the following Class Attendance & Participation Rubric for 

point value and description.   

 

Class points are assigned solely at the discretion of the Instructor.  Students are encouraged to 

show up for class, be engaged and actively participate in class discussions. 
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CLASS ATTENDANCE & PARTICIPATION RUBRIC 

AVAILABLE POINTS  

PER CLASS 
POINT MEANING 

0 Absent – class not attended 

1 
Attended Class 

No class involvement at all 

2 
Attended Class 

Spoke only once during class 

3 
Attended Class 

Involved; participates in class discussions 

4 Engaged; offers new thoughts to class discussions 

 

 

3. At the end of the semester, the total points you receive for class participation will be assigned 

a numerical “grade” and constitute 50% of your course grade. Refer to example below: 

 

TOTAL POINTS RECEIVED 

FOR CLASS PARTICIPATION 

(max: 4 pts x 12 wks = 48) 

NUMERICAL GRADE 

VALUE ASSIGNED 

50% OF GRADE USED 

FOR FINAL COURSE 

GRADE 

48 points 100.00 50.00 

38 points 90.00 45.00 

30 points 82.00 41.00 

21 points 73.00 36.50 

16 points 68.00 34.00 

10 points 62.00 31.00 

3 points 55.00 27.50 

0 points 52.00 26.00 

 

Student’s regular attendance and class participation will greatly impact the 

student’s overall course grade. 
 

ALL CLASS ABSENCES, EVEN IF EXCUSED, WILL BE GRADED AS 

A “0” FOR THE CLASS MISSED. 

 
Written Assignments – 25% of your Course Grade (combined with Quiz score) 
 

4. Written Assignments should be completed using a file format that can be recognized by 

Microsoft Word. Your responses should be typed, double spaced, using a 12-point font and 1-

inch margins unless otherwise instructed. 

 

 



   M. Coury, SPRING 2019; MGT 452 

4 

 

 

5. Written assignments are due by the due date listed on the assignment as provided by the 

Instructor.  You have until the start of the class time on the date an assignment is due. For 

instance, if class begins at 6:30 pm, you have until 6:30 pm to submit your assignment for it 

to be considered on time. After that point, the assignment will be unavailable and you will not 

be able to submit.  Be sure if you want credit for an assignment you submit on time. 

    

6. Please raise questions regarding assignments in class, or if you prefer, please wait until after 

class, instead of before class begins, so as not to hold up the classroom lecture.  

 

7. Unless there are technical issues or if otherwise instructed, DO NOT EMAIL 

ASSIGNMENTS, please use “mycourses”.   

 

8. Written material will be evaluated both on content and presentation.  This includes the 

absence of spelling and grammatical errors, and adhering to the required formats 

(assignments will have specific structures and will be typewritten).  Please refer to the 

following Written Assignment Rubric: 

 

WRITTEN ASSIGNMENT RUBRIC 

Criteria 

 

Serious 

Problems 

0 

Below 

Expectations 

1 

Meets 

Expectations 

2 

Excellent Work 

3 

Relevance of 

answer to the 

question 

The essay did not 

answer the question 

Answer is 

incomplete. 

Excessive discussion 

of unrelated issues 

and/or significant 

errors in content 

Answer is brief with 

insufficient detail. 

Unrelated issues 

were introduced 

and/or minor errors 

in content. 

Answer is complete; 

sufficient detail provided 

to support assertions; 

answer focuses only on 

issues related to the 

question; factually correct 

Thoroughness of 

answer 

None of the relevant 

details were 

included 

Serious gaps in the 

basic details needed 

Most of the basic 

details are included 

but some are missing 

Deals fully with the entire 

question 

Organization 

and logic of 

answer 

Weak organization; 

sentences rambling; 

ideas are repeated 

Minor problems of 

organization or logic; 

Needs work on 

creating transitions 

between ideas 

Clear and logical 

presentation; good 

development of an 

argument; 

Transitions are made 

clearly and smoothly 

 

Mechanics of 

writing (spelling, 

punctuation, 

grammar, clarity 

of prose) 

Major problems 

w/mechanics of 

language; awkward 

sentence 

construction; Poor or 

absent transitions; 

Frequently difficult 

to understand 

Frequent problems 

with mechanics of 

language; Occasional 

awkward sentences 

and poor transitions; 

reduce readability 

Clear, readable, 

prose. Good use of 

transitions; no 

problems with 

spelling, punctuation, 

or grammar. 

 



   M. Coury, SPRING 2019; MGT 452 

5 

 

 

Students can earn a maximum of 10 points for each written assignment (unless otherwise 

evaluated by Instructor).  Students are expected to complete ALL written assignments 

established by the Instructor. 

 

9. The total written assignment points will be combined with the total averaged Quiz 

points.  The combined total will constitute 25% of the student’s final course grade. 

 

10. Plagiarism: You are expected to abide by the Academic Integrity policy (in section Academic 

Regulations and Procedures) of UMass Dartmouth. It can be read in its entirety here: 

http://www.umassd.edu/studenthandbook/academicregs/ethicalstandards.cfm.  It includes 

discussion of the university’s policy on academic dishonesty, including plagiarism. 

 

11. Late work: If your work will be late for any reason, please consult with the Instructor in 

advance to negotiate a timeline and any grade adjustment that will be necessary due to the 

lateness. 

 

It is the student’s responsibility to do ALL assignment during their scheduled times/dates or to make 

alternative arrangements with the Instructor, in advance, if there is a legitimate reason for not being 

able to accomplish the assignment on the time/date posted.  Otherwise, THERE WILL BE NO 

MAKING UP ASSIGNMENTS after the posted deadline (unless otherwise allowed by Instructor). 

 

Quizzes – 25% of your Course Grade (combined with Written Assignment score) 
 

12. Two quizzes will be given to test students on their readings of the textbook Chapters as 

assigned by the Instructor.  Both quizzes are multiple choice type questions and valued at 100 

points for each quiz.  The Instructor will provide students with advance notification of when 

each quiz will be administered.  Students are expected to complete both quizzes when 

assigned. 

 

13. Quizzes will be scored individually.  At the end of the semester, both quiz scores will be 

averaged and added to the student’s written assignment points.  The combined total will 

constitute 25% of the student’s final course grade.  

 

Final Examination – 25% of your Course Grade 

 

14. There will be one final examination at the end of the course semester which will include 100 

multiple choice questions on the material from the course textbook as well as lecture. This 

final examination will be valued at 100 points and constitute 25% of your final course 

grade. 

 

It is the student’s responsibility to take ALL exams during their scheduled times/dates or to make 

alternative arrangements with the Instructor, in advance, if there is a legitimate reason for not being 

able to take an exam at the time/date posted.  Otherwise, NO MAKE UP EXAMS will be given.   

 

15. Grading Procedures: Because this course focuses on the law, the primary issues involved are 

how various areas of the law apply to employment decisions.  Therefore, students must be 

familiar with the legal principles discussed in each reading assignment and classroom  
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discussion, and be able to apply those principles to particular employment decisions, such as 

recruitment, hiring, performance management, discipline, and discharge.  Students will be  

evaluated on their mastery of the legal concepts and their ability to apply these concepts to the 

particular employment decision at issue in each of the assessments. 

 

 Class attendance, active class discussion & participation 50% 

 Written assignments and Chapter Quizzes 25% 

Final Exam        25% 

 

Syllabus Changes 

 

This syllabus is a guide and every attempt is made to provide an accurate overview of the course.  

However, circumstances and events may make it necessary for the instructor to modify the syllabus 

during the semester.  Such changes may be made to adjust the course for progress, needs, and in the 

best interest of the student’s learning experiences. 

 

Attendance 

 

Attendance in classes are essential parts of the education process.  In this course, attendance will be 

taken at every class.  If selected classes are conducted via “mycourses” in discussion forums, 

attendance will be taken as well.   

 

If you are going to be absent from class on some future date, please let me know in person at the end 

of the prior class so that I will know not to expect you in class on that date.   

 

Students must attend the entire class for either teaching modality.  As discussed earlier in this 

syllabus, the student’s class attendance and active class participation is subject to 50% of the 

student’s final course grade.  Missing classes, for ANY REASON, will generate a zero “0” for 

class attendance & participation.  A “0” will be issued for the class date missed. 

 

As not to create a second penalty, no additional reductions will be assessed for missed classes.  

Students are encouraged to manage their missed class times wisely and for good cause.  Students are 

responsible for satisfying and completing, on time, all assignments missed. 

 

Tardiness 

 

If you are late to class, kindly display the courtesy of offering an apology to the class upon 

entering the classroom, out of respect for the other students who did report to class on time.   

 

To be considered “present” at class, a student must arrive on time and stay for the full class 

period.   

 

Communication 

 

Consistent with UMass Dartmouth policies, you are responsible for all emails sent to your UMass 

Dartmouth email account.  That address will be the primary means for communication throughout the 

course.  In addition, certain course materials and instructions may be made available in other 

electronic and/or Cloud-based means which will be provided to the students in advance by the 

instructor (i.e. “mycourses”, UMass email, etc.). 
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Electronic Devices 

 

Please silence your electronic devices during our class meetings.  If you must answer your phone, 

please step out into the hallway so you do not disturb others in the class. 

 

Academic Support 

 

Please see Center for Access and Success regarding information about available academic support 

services, including services for learning and physically disabled students. 

 

Course Readings 

 

1. Required text:    

 

Employment Law for Human Resources Practices, 4th Edition 
Walsh. VitalSource Publishing. © 2013 Pages: 784 

E-book link: www.vitalsource.com  

 

2. Case Studies will be taken from the textbook as assigned by the instructor. Other case 

studies may be assigned as will be provided to students by the instructor. 

 

Academic Integrity 

 

All UMass Dartmouth students are expected to maintain high standards of academic integrity and 

scholarly practice. The University does not tolerate academic dishonesty of any variety, whether as a 

result of a failure to understand required academic and scholarly procedure or as an act of intentional 

dishonesty. 

 

A student found responsible of academic dishonesty is subject to severe disciplinary action which 

may include dismissal from the University. The procedure for responding to incidents of academic 

dishonesty may be found in the Student Handbook for information about the judicial process. 

 

A high standard of academic integrity promotes the pursuit of truth and learning and respect for the 

intellectual accomplishments of others. These are values that are fundamental to the mission of this 

University. Such values are undermined by academic dishonesty. 

 

Academic freedom is a fundamental right in any institution of higher learning. Honesty and integrity 

are necessary preconditions of this freedom. Academic integrity requires that all academic work be 

wholly the product of an identified individual or individuals. Joint efforts are legitimate only when 

the assistance of others is explicitly acknowledged and deemed appropriate by the instructor of the 

course. Ethical conduct is the obligation of every member of the University community, and breaches 

of academic integrity constitute serious offenses. 

 

Maintenance of the standards of academic integrity and the successful administration of this policy 

depend on the mutual cooperation of faculty and students. 

 

Faculty cooperation is essential for successful application of the procedures defined by this Academic 

Integrity Policy. Faculty members promote academic integrity by making clear on their syllabi their  
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expectations concerning homework assignments, collaborative student efforts, research papers, 

examinations, computer-based infractions, and the like. Efforts should be made to detect and to  

prevent cheating and plagiarism in all academic assignments. If faculty members have evidence of 

academic dishonesty, they are expected to report such evidence promptly. 

 

Students must assume responsibility for maintaining honesty in all work submitted for credit and in 

any other work designated by the instructor of the course. Students are also expected to report 

incidents of academic dishonesty to the instructor or dean of the instructional unit. The intent of this 

policy is to make clear the standards of academic integrity at UMass Dartmouth. 

 

*For additional information on violations, infractions, and consequences visit the UMass 

Dartmouth Student Academic Integrity Policy at the link below. 

 

http://www.umassd.edu/studentaffairs/studenthandbookintroduction/studentconductpolicies/academic

integritypolicy 

  
Each student in this course is expected to abide by the UMass Dartmouth Code of Academic 

Integrity.  Any work submitted by a student in this course for academic credit will be the student's 

own work. 

 

You are encouraged to study together and to discuss information and concepts covered in lecture and 

the sections with other students. You can give "consulting" help to or receive "consulting" help from 

such students. However, this permissible cooperation should never involve one student having 

possession of a copy of all or part of work done by someone else, in the form of an e-mail, an e-mail 

attachment file, a diskette, or a hard copy.  

 

Should copying occur, both the student who copied work from another student and the student who 

gave material to be copied will both automatically receive a zero for the assignment.  Penalty for 

violation of this Code can also be extended to include failure of the course and University 

disciplinary action.  

 

During examinations, you must do your own work. Talking or discussion is not permitted during the 

examinations, nor may you compare papers, copy from others, or collaborate in any way. Any  

collaborative behavior during the examinations will result in failure of the exam, and may lead to 

failure of the course and University disciplinary action. 

 

Accommodations for students with disabilities 

 

In compliance with the University’s policy and equal access laws, I am available to discuss 

appropriate academic accommodations that may be required for student with disabilities. Requests for 

academic accommodations are to be made during the first three weeks of the semester, except for 

unusual circumstances, so arrangements can be made. Students are encouraged to register with 

Student Disability Services to verify their eligibility for appropriate accommodations. 
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Tentative Course Schedule [based on a undergraduate level course on college teaching that 

meets once a week for three hours]:  (MAY BE SUBJECT TO CHANGE to accommodate 

presentation of class agenda as well as the student needs) 

 

COURSE TOPICS WEEK CLASS AGENDA 

Introduction to 

Employment Law  

Part I 

Week 1 –  

January 24 

• Introductions & Course Overview 

• Assessment Questions 

• Sources of Employment Law 

• How Laws are Applied and Enforced 

• Employment-at-Will 

• Implied Contract 

• Breach of Implied Covenant 

• Public Policy 

• Constructive Discharge 

Introduction to 

Employment Law 

Part II 

Week 2 – 

January 31 

• Agency & Employment 

• The Employment Relationship 

• Taft-Hartley Act of 1947 

• Unions – Norris-LaGuardia Act 

• Vicarious Liability 

• National Labor Relations Act 

• FLSA (introduction) 

Discrimination 
Week 3 – 

February 7 

• Title VII – Civil Rights Act 

• ADEA 

• ADA (introduction) 

• Equal Pay Act 

• Disparate Treatment; Disparate Impact 

• BFOQ 

• ADEA 

Harassment 

 

Week 4 – 

February 14 

• Sexual Harassment 

• Quid Pro Quo 

• Hostile Work Environment 

• Sever and Pervasive 

• Tangible Employment Actions 

• Prima Facie Case 
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Leaves & Work Conflicts 
Week 5 – 

February 21 

• FMLA 

• Pregnancy Discrimination Act (PDA) 

• USERRA 

• Language, National Origin and Sexual 

Orientation in the Workplace 

Wage, Hours & Pay 

Equity 

Week 6 – 

February 28 

• FLSA (continued) 

• Determining Compensation 

• Exempt vs. Non-Exempt 

• Migrant & Seasonal Agricultural Worker 

Protection Act (MSPA) 

• Equal Pay Act of 1963 

Hiring Processes & Best 

Practices 

Part I 

Week 7 – 

March 7 

• Recruitment Practices & Smart Recruitment 

• Foreign Nationals 

• Immigration & Nationality Act 

• VISA 

• Labor Trafficking 

• Application & Interview 

Spring Recess March 14 • No Class 

Hiring Processes & Best 

Practices 

Part II 

Week 8 – 

March 21 

• Background Checks & References 

• Negligence in Hiring 

• Criminal & Credit Reports 

• Fair Credit Reporting Act (FCRA) 

• Verifying Employment Eligibility 

• Immigration Reform & Control Act (IRCA) 

Managing a Diverse 

Workforce 

Week 9 – 

Mach 28 

• Performance Management 

• Training & Development Programs 

• OSHA & “Right to Know” 

 

 A business training program entitled 

“Performance Management for 

Appraisers” will follow formal lecture. 
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Managing Employee 

Performance 

Week 10 – 

April 4 

 

• Common Law & Constitutional Privacy 

Protection 

• Privacy Act of 1974 

• Information Technology 

• Monitoring & Surveillance of Employees 

• Privacy on the Job 

• Searches and Interrogations 

• Weingarten Rights 

• Employee Polygraph Protection Act 

Termination of 

Employment 

Week 11 – 

April 11 

• Standards of Termination 

• Disclaimers 

• Whistleblower Protection Statutes 

• Off Duty Conduct Laws 

• Determining “Just Cause” 

• Protection: Public vs. Private Employers 

• Handling Terminations 

Course Content Review 

and Discussion 

Week 12 – 

April 18 

• This class time will be spent reviewing all 

Employment Laws covered in this course 

from Weeks 1 – 11. 

• Case studies will be introduced by the 

instructor and students will be requested to 

provide the facts of each case and to provide 

a decision.  

Mock Trails 
Week 13 – 

April 25 

• In this class, students will be provided with 

actual case studies. Students will be divided 

into groups to identify which law(s) have 

been breached, present the findings of the 

case(s), argue and present facts of case, and 

determine resolution in accordance with 

applicable Employment Laws.  

Final Examination May 2 
• Final Examination will consist of 100- 

multiple choice questions from all Chapters 

and Lecture notes. 

 


