
 
 
 
 
 
As a political science major, you learn much about the political world in the classroom.  However, this course is 
different than most as it provides students with an opportunity to apply their knowledge in a workplace setting.   
 
The course has four primary objectives.  First, the internship will provide students who are often exploring various 
career options with a “real world” taste of what certain jobs entail and to learn from these experiences.  Secondly, this 
course will allow students to acquire resume-quality experience that will enable them to better position themselves for 
post-graduation employment.  Third, the internship provides an engaged learning experience, fulfilling University 
Studies 5B, and so is designed to connect academic learning to applied contexts. Finally, this class permits students 
to make personal networking contacts that can lead to professional opportunities. 
__________________________________________________________________________________________ 
 
WORK REQUIREMENT 
 Students are expected to find an internship in politics, government, law, advocacy, policy, public affairs, journalism 
or some other area reasonably related to political science.  Because this is intended to be a “real world” experience, 
internship placements must be off-campus.  Students must work a total of 120 hours in their internship (not including 
commuting time to/from your workplace) to receive the 3 course credits.  When and how these hours are to be 
completed is to be arranged in a mutually agreeable fashion between interns and their supervisors. The specific work 
duties, etc. will be outlined in the Internship Agreement Form which should be completed and signed by the student, 
the supervisor and the professor before any work begins.  With approval by the professor, if a student is unable to 
complete the required hours during the semester they may take an “Incomplete” (i.e. “I”) in the course and fulfill the 
requirements at a later date. 
 
ATTENDANCE & CLASS PARTICIPATION 

Your primary attendance in this course will be at your internship assignment.  Thus, class will not meet weekly.  
The professor should be contacted outside of class to address any issues that may arise.  
 
COURSE GRADE 

The final course grade will be determined in the following manner: 
 Journal     33% 
 Supervisor Evaluation   33% 
 Paper     34% 
      ------ 
    TOTAL 100% 
 
PAPER 
Students will write a 10 page essay on their internship experience.  There are two options for the paper: 
 
Option 1: Organizational Focus   

For this option, the key focus of your paper should be the organization for which you worked.  The paper should 
include four key elements: 
1.  A description of the organization in which you worked.  This description of the organization should focus on 
organizational goals and structure.    
2.  An analysis of what the organization does well and what it does not do so well. 
3. A discussion of what you learned individually. 
4. A discussion of how your work contributed to the goals of the organization and how your experiences both 
confirmed and dispelled presuppositions you had about the organization before you began work. 

 
POLITICAL SCIENCE INTERNSHIP  

Political Science 305  
Prof. Robert Darst 

rdarst@umassd.edu 

 
 

 



 
 
Option 2: Conceptual Focus 

Conversely, you can use your internship experience as a case example for examining a specific concept or idea 
you have learned about in your academic studies (plea bargaining or the importance of campaigns are two examples).  
Your paper should include three key elements: 
1.  A discussion of the concept or idea you plan to examine, with references to the courses and books from which 
you learned about it. 
2.  A brief overview of the organization. 
3. A discussion of the concept in the context of the organization.   
 
While the topic of your paper must concern some central issue you are involved with at the work-site, it is important 
that the paper do much more than simply describe your duties and observations while at the work-site.  Rather, your 
internship experience should help you to make a point about your central concept.  For example, you might argue 
that plea bargains are used too frequently or that journalists do not do enough to report on important local political 
issues.   
 
Whichever option you choose, this paper should NOT simply be a typed version of your internship journal or a day-
by-day recounting of your experience.  Rather, the focus should be more general; primarily you should discuss the 
organization or some key political concept.  Experiences from your internship should be used to illustrate key points 
about the organization or concept. 
 
JOURNAL 

Students must keep a journal which records their daily experience.  The journal entry for each workday should 
discuss work activities, problems and entry  

The journal should be provided in one of either two forms: 
1. A handwritten journal recorded in a spiral-bound notebook (please, no loose leaf paper) 
2.  A type written format 
 
Either style of journal should note, beside each entry, the day and date of the discussed activities.  Journal entries 
should consider the following topics: 

• real-world examples you encounter of things you learned about in classes 

• observations of things that were new, unusual, or notable 

• day-to-day activities and work products 

• insights about the organization or field you’re working in 

• reflections about how your work makes you feel 

• thoughts about whether and how the internship helps you better understand your academic learning 
 
SUPERVISOR EVALUATION 
 Upon completion of the required work hours, your internship supervisor will be contacted by the professor to 
provide candid feedback on your performance.  This evaluation, which includes a verification of the hours worked, 
is a vital course requirement and will be factored into the calculation of the course grade.   
 
UNIVERSITY POLICIES 
 The university has a number of policies that all students must read and understand related to this course.  
Information about those policies is found here: 
https://www.umassd.edu/provost/resourcesforfaculty/syllabus-language/ 
 
  

https://www.umassd.edu/provost/resourcesforfaculty/syllabus-language/


Keys to a Successful Internship 
 
Do:  
 
• Dress appropriately and professionally. 
 
• Be on time. If you are to be at your position at an 
assigned time and can’t make it, call. Don’t be a “no-
show.” 
 
• Treat this as a job, because it is. Demonstrate 
responsibility.   
 
• Treat this as an opportunity, because it is.  
Network for employment.  Meet people, remember 
(and make note) of their names, position, and where 
they work. Develop contacts that might lead to a job, 
or at least other contacts that could lead to 
employment. 
 
• Try to obtain other internships if you can manage 
the time. The more time you spend, the more people 
you meet, the more you learn, the better positioned 
you will be. 
 
• Set specific goals for yourself for the internship. 
What do you want to accomplish and learn? 
 
• Utilize your network of family and friends to the 
fullest to get leads on internships. 
 
• Expect to be treated professionally. To solicit such 
treatment, you must act professionally at all times. 
 
• Schedule a mid-term meeting with your internship 
supervisor to get feedback your contributions. 
 
• Get as much exposure throughout the internship 
organization as possible. Try to avoid being stuck in 
one corner of the office 
 
• Enjoy your internship -- even when you are doing 
the inevitable grunt work many interns do as part of 
“paying your dues.” 
 
•  Find a mentor within the organization, whether it’s 
your internship supervisor or some other manager. 

 
•  If things have gone well, ask your supervisor if you 
can use them as a professional reference. 
 
•  Make sure you leave your internship with new skills, 
a better understanding of your field, and tangible 
accomplishments. 
 
• Send thank you letters to the key people who you 
work with. 
 
• Keep in touch with key coworkers from your 
internships -- and cultivate them to become part of 
your network. 
 
• Enjoy your internship -- even when you’re doing 
the inevitable grunt work that many interns do as part 
of “paying your dues.” 
 
 
 
Don’t:  
 
• Don’t burn any bridges -- even if your internship 
was not the best. 
 
• Don’t be afraid to ask questions. And do be open to 
learning new skills and methodologies. 
 
• Don’t pass up opportunities to have experiences 
beyond the regular scope of the internship that lead 
to chances to learn more about the company or 
industry. Socialize with your office co-workers, if 
given the opportunity. 
 
• Don’t expect responsibility to just be handed to you; 
it must be earned, as with any job. 
 
• Don’t ignore/demean lower staff. These people are 
often the eyes and ears of the office, and your 
supervisor WILL ask them “What do you think of the 
intern?” 
 
• Don’t engage in behavior that plays into negative 
stereotypes of college students. 

 
 
 
 
 


